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To realize Walsun’s vision of “becoming a world-class provider of trade and services” and to fulfill our mission
of “promoting green and sustainable development in the industry,” and to help every Walsun employee
comply with legal and ethical standards, Walsun has formulated the Walsun Code of Business Conduct (the
“Code”). Every Walsun employee shall study, understand, and comply with the requirements of this Code. Any
violation of this Code will be deemed a serious violation of Walsun’s rules and regulations and will be subject
to strict corrective actions up to and including termination of employment. Where laws are violated, the

violator will also be subject to legal sanctions.
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I. Responsibilities for Business Conduct
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1. Responsibility to Employees

At all times, we treat one another with integrity, honesty, diligence, probity, and gratitude. We respect the
differences among individuals from all over the world. Employment decisions shall be based on legitimate
business considerations, such as qualifications, capabilities, and performance, and shall comply with

applicable national and local labor laws and regulations.
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2. Responsibility to Customers and Consumers

We shall ensure that the products and services we provide meet contractual requirements and strive to
exceed customer expectations. We build long-term relationships with customers based on honesty and
integrity. All marketing and advertising must be accurate and truthful. Deliberately misleading information,
omission of material facts, or making false statements about competitors’ products is never acceptable. We
obtain business legally and ethically and prohibit bribery and kickbacks.
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3. Responsibility to Business Partners

Building positive relationships with other companies gives Walsun a competitive advantage. However, we will
not do business with companies or individuals that may damage Walsun’s reputation. We will avoid doing
business with companies that intentionally or repeatedly violate the law. All dealings with third parties must
comply with applicable laws and Walsun policies. We shall not use third parties to engage in any conduct
prohibited by law or by this Code.
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4. Responsibility to Society

We serve society and are committed to providing high-quality products and services at reasonable prices, and
to actively supporting the communities in which we operate.

We respect employees’ rights. Every Walsun employee has the freedom to support social, charitable, and
political organizations and to make personal choices consistent with their ideals.
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5. Responsibility to the Environment

We value environmental protection and comply with environmental laws of the countries where we conduct
business. Walsun is committed to protecting the environment and minimizing the environmental impact of
our operations. As a provider of trade and services for chemical products, we uphold sustainable
procurement as a fundamental principle and conduct our business in ways that promote green and
sustainable development of the industry.
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6. Responsibility to Government

As a responsible organization, it is our duty to comply with laws and regulations.
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Il. Walsun Business Conduct Standards
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1. Ethical Standards

1) All Walsun employees, wherever they are located, must act with integrity, honesty, and probity, and do the
right thing in the right way.

2) All Walsun employees should learn and practice a fair, decent, and considerate way of conduct:

a. Walsun earns reasonable profits by creating value for customers and ensuring customers benefit, and
builds cooperative relationships with all customers based on long-term development;

b. All decisions must be made in the best long-term interests of Walsun. Walsun advocates considering others
and not putting customers/partners at a disadvantage.

3) We must respect the rights of colleagues, subordinates, and third parties, and must not engage in
discrimination, insult, defamation, or similar conduct on the basis of age, race, gender, sexual orientation,
skin color, beliefs, religion, country of origin, marital status, disability, or any other status.
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2. Conflicts of Interest

1) Business decisions and conduct must be based on Walsun’s long-term interests and must never be
driven by personal considerations or private relationships. Personal relationships with prospective or existing
suppliers, contractors, customers, competitors, or government officials must not affect our independent and
prudent judgment on behalf of Walsun.

2) No Walsun employee may privately work for, or receive fees from, any of Walsun’s competitors,
customers, distributors, or suppliers. Any activities outside the company must be strictly separated from your
work at Walsun, must not affect your work, and must not harm Walsun’s business.
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3. Gifts, Hospitality, and Bribery

1) Prohibited: In the course of business, it is not permitted to accept or give kickbacks, commissions, or cash
gifts (including cash red envelopes, passbooks, bank transfers, online payments, etc.). If there are exceptional
circumstances, they must be reported to the company for a case-by-case decision.

2) Accepting gifts: No one may accept excessively generous gifts. If you are unsure in a special situation,
report to your department head. All gifts must be turned over to the company.

3) Giving gifts: To express appreciation to business partners, with approval from the department head, gifts
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may be given in certain business situations, or appropriate travel, meals, and other expenses may be paid for
relevant parties. All such arrangements must be legal and reasonable. If the value of a gift given to a single
person in a single instance exceeds RMB 1,000, approval from the department head is required.
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4. Protecting Information of Walsun Customers, Suppliers, and Other Relevant Parties

1) Walsun employees must not disclose confidential information or copyrighted information of Walsun
customers, suppliers, or other relevant parties to anyone without the other party’s permission.

2) When storing information, Walsun employees must take appropriate measures—including securing
documents, setting access permissions for computers or electronic media, or applying appropriate handling
policies—to prevent unauthorized access or use by others.
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5. Gathering Competitive Information

1) Walsun must collect competitive information legally. We must not infringe competitors’ rights, nor disclose
competitors’ confidential or proprietary information.

2) Publicly available information may be used, such as annual reports, company websites and publications,
public speeches and marketing materials, articles in journals and magazines, and filings or projects
announced through other public media.

3) If certain actions by a competitor or a third party representing a competitor in obtaining Walsun
information are considered improper or unethical, similar actions should likewise be avoided.

6+ Wé/\ﬂF?:EJ
SRATAT NARIEL B Bl AR RUE S, Efhigsz, stUHAAR A1
ﬁﬁﬁﬂféﬂ
2) R TﬁﬁﬁﬁﬁﬁE’J/\EFE%WH?%/%@/HA, PIEREMEAIE. AF.

6. Integrity and Fair Dealing

1) No one at Walsun may obtain improper benefits through manipulation, concealment, misuse of privileged
information, misrepresentation of facts, or any other unfair means.

2) Walsun strictly complies with all applicable fair competition laws and regulations to ensure integrity and
fairness in business.
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7. Business Procurement

1) Procurement decisions must be made in Walsun’s best long-term interests. Suppliers win Walsun’s business
based on the suitability of their products or services, price, delivery time, quality, and other factors.

2) Supplier selection shall follow the required supplier evaluation and audit process; suppliers that fail the
audit may not be selected as partners;

3) No one may privately sign any contract or agreement with suppliers and/or customers.
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8. Maintaining Business Records

1) Walsun must honestly and accurately record and report information in order to make responsible business
decisions.

2) Record and retain Walsun business records in accordance with applicable systems and processes. Records
may be destroyed only after the retention period has expired. However, in the case of pending matters,
litigation, government inquiries, subpoenas, or other information requests, such records must not be
discarded or destroyed, regardless of whether the retention period has expired.

3) Walsun employees must never improperly destroy, alter, or conceal any records, nor personally or jointly
attempt to influence or obstruct any official investigation.
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. Waivers
This Code applies to all Walsun employees, and no part of this Code may be waived. A waiver may be granted
only if the shareholders’ meeting votes to determine that a specific provision truly requires a waiver and that

granting such waiver would protect Walsun.
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IV. Reporting Channels and Methods for Violations of this Code

1. To establish accessible reporting channels and ensure implementation of this Code, the company
designates the Green & Sustainable Development Committee, led by the General Manager, as the dedicated
reporting channel. Committee head: Chen Chao. Hotline: 13517470959. Dedicated email: channel08@qq.com.
General Manager mobile: 13507319326. General Manager email: yuguo@china.com;

2. If you discover conduct that raises concerns or is suspected of violating this Code, please raise the issue
immediately so that the company has the opportunity to address and correct it before it becomes a legal
violation or threatens health, safety, or the company’s reputation.

3. The company treats all reports seriously and commits to keeping reports confidential and conducting a full
investigation. An employee investigated for a potential violation of this Code may appeal before investigators
make any final decision.

4. Code investigations may involve any employee. If you are involved, you must cooperate unconditionally,
fully, and honestly answer all questions.

5. The company ensures that employees will not suffer retaliation for making a report or providing truthful
information. An employee’s good-faith concern or participation in an investigation must not be a reason for
any adverse action, including termination, demotion, suspension, deprivation of rights/benefits, threats,
harassment, or discrimination. If you believe you have been retaliated against by any employee or
management, please report directly to the Green & Sustainable Development Committee or the General
Manager.
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V. Closing

1. This Code takes effect on the date of publication. Its implementation is intended to ensure consistency in
how Walsun employees conduct themselves internally and in dealings with external parties. The company will
provide training for all Walsun employees to ensure awareness, understanding, and reinforcement of the
Code. Failure to read or understand the Code is not a reason for non-compliance. Walsun reserves the right to
modify, revise, or terminate this Code.

2. Where any part of this Code conflicts with the Walsun Employee Handbook, the provisions of the Walsun
Employee Handbook shall prevail.
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